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Board

Our Organisation

The Board

Our mission
EURASHE’s mission is to strengthen the impact
of innovative, high quality professional higher
education and related user-oriented research
in Europe by representing professional higher
education institutions and facilitating their
multi-stakeholder cooperation and dialogue.

The Board is the executive body of the
association. In 2018 it was composed of:
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Stéphane Lauwick, FR
President
Armando Pires, PT
Vice-President
Re-elected in 2018
Ulf-Daniel Ehlers, DE
Vice-President

Our vision
EURASHE strives to support the
development and transformation of
European society through professional
higher education.
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Regis Debrulle, BE
Treasurer
Paul Hannigan, EI
Re-elected in 2018
Juan Carlos Hernandez
Buades, ES
Re-elected in 2018

Alicia-Leonor
Sauli-Miklavčič, SI
Re-elected in 2018
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Alan Sherry, UK
Re-elected in 2018
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Ewa Stachura, PL
Elected in 2018
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Eric Vermeylen, BE
Elected in 2018
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Committee for
Strategic Advice

Secretariat

Secretariat
The Secretariat is the head office in Brussels, from which the
association is run on a daily basis. The Secretary General liaises
with the members of the Board and General Assembly assisted
by project and policy, communications and financial officers.
In 2018 the Secretariat of EURASHE was composed of:
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•

CSA is composed of representatives of
institutions, world of work and students who
advise EURASHE on the development of its
policy activities and future initiatives.
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Marko Grdošić, HR
Project Manager
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Alen Maletić, HR
Project Officer
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Dovile Sandaraite, LT
Communications and
Events Officer

1

Jeannette Weisschuh, DE
Business representative

2

Richard Tuffs, UK
PHE representative

3

Hélène Taylor Kelly, DK
PHE representative

Krisztina Olàh, HU
Financial and
Administrative Officer
Elsa Prédour, FR
Project Officer
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Dr Vaidotas Viliūnas, LT
Policy and Project Officer
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Norman Apsley, UK
PHE representative

5

Jan Koucký, CZ
PHE representative
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Karlo Kolesar, HR
Student representative

Iskren Kirilov, BG
Policy Advisor
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4

helped to design a new EURASHE Strategy
2019-2022
consulted on the drafting the Policy paper
for the Bologna Ministerial Conference in
Paris, May 2018
proposed a smart specialization as our field
of activities
extensively contributed to EURASHE
events such as Annual Conference

Michal Karpíšek, CZ
Secretary General
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•

The Committee for Strategic Advice (CSA)
is a consultative and advisory body, which
formulates recommendations on EURASHE’s
priorities and policies.
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In 2018 CSA contributed to the number of
EURASHE activities, as following:
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Stéphane Lauwick, FR
President of EURASHE

8

Antonis A. Zorpas, CY
PHE representative
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Mika Tuuliainen, FI
Business representative
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Projects

+650
higher education
institutions

35
different
countries

Our members
We represent more than 650
higher education institutions
around the world from 35
different countries.
3 new members in 2018
Netherlands

Fontys University of Applied Sciences (FONTYS)

Projects
Our approach is multi-disciplinary,
politically independent and
combines (applied) research
and policy development with
concrete initiatives. EURASHE
also contributes to projects
through consultative, advisory and
stakeholder boards.

We are developing innovative
and hands-on projects in line
with our strategy and in response
to the challenges facing European
higher education.

Kosovo

University of Applied Sciences Ferizaj
Germany

Wült Institute of Business and Technology

3
new members
in 2018

6

2
new
projects

9
ongoing
projects

4
finished
projects
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Projects

2

9

new
projects

ongoing
projects

1

MENTORTRAIN
MENTORTRAIN - Training and
Equipping Mentors in SMEs to
provide Quality Apprenticeships

1
Specifically, the project aims to:
define a common curriculum for mentorship
within PHE-apprenticeships;
•
•

EURASHE is a partner in the project.
MentorTrain aims to create a platform for
imparting pedagogical skills to mentors,
particularly experienced workers from
SMEs who may not necessarily have relevant
teaching experience.
More at: https://www.eurashe.eu/projects/
mentortrain/
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•

•

create and run an online course for such
mentors;
run intensive design-thinking led sessions
for mentors in each country to allow
them to design and appropriately run
placements;
create a practice-sharing database of
model-placement-plans which can be used
by other mentors
create a resource pack which will assist
mentors in every step of the mentorship
process from start through to completion.

APPRENTICETRACK
Despite their clear advantages, apprenticeship
systems are extremely challenging to manage,
as the learning needs of students and the needs
of specific entreprises are extremely difficult
to match, particularly when organizations need
to deal with massive amounts of students and,
consequently, data. Furthermore, the lack of
European guidelines and tools seems to be
preventing many of the actors in the sector
to launch valuable, steady and sustainable
Apprenticeship programmes.
ApprenticeTrack aims to propose an online
Apprenticeship Management system for all
apprenticeship stakeholders (apprentices,
employers and educational institutions) to
improve the triangle communication and
therefore more transparently address skills
gaps issues.

This system will be based on a report on
indicators and measurement criteria approved
by external experts. Along this tool, a course
intended for employers who wish to take on
apprenticeships will also be designed and
implemented following the ADDIE model of
instructional design
EURASHE is a partner of the ApprenticeTrack
project consortium and its role includes
supporting the dissemination and making the
project visible in the European higher education
sphere.
More at: https://www.eurashe.eu/0_calendar/
library/library/projects/sat/

OPERATING GRANT
The Grant allows EURASHE to support internal
structures, contribute to the European policies
by organising events, working groups and other
related activities.
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Projects
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APPRENTICESHIPQ

DEQAR

IMPACCT

SPRINT

The project’s goal is to develop management
tools that support Higher Education institutions
and employers to offer and direct high-quality
apprenticeships.

The DEQAR project aims at enhancing access
to reliable information on quality of higher
education, based on external Quality Assurance
(QA) reports and decisions following the
Standards and Guidelines for Quality Assurance
in the European Higher Education Area (ESG).
While agencies publish the reports and
decisions from their external quality assurance
on their own websites, users often face
difficulties accessing such information,
especially if they are coming from other
countries. Clear and fast access to external QA
results is therefore essential to enhance the
efficiency of the recognition process and thus
contribute to the removal of a key obstacle to
student mobility.

The IMPACCT project will develop a Health
Literacy Educational Programme, which will
include 20 learning units with specific learning
objectives, information on content, teaching
format, assessment and evaluation tools to
improve the relevance and quality of education
of European medical and nursing students.
Objective of the project is also the development
and evaluation of two Massive Open Online
Courses (MOOCs), which will be ready in the
course of 2019.

Internships play a key role for young people’s
integration into the labour market. They are
essential in bridging the skills gap between
education and work. However, the great majority
of internship do not fulfil their purpose due to a
poor design of their framework; this results in
a situation where millions of young people face
serious problems of social inequality, no protections of rights and no acquisition of the skills
necessary to get a job. The SPRINT project aims
to achieve a unique quality standard for internships in Europe.

The project aims to help identify different types
of apprenticeships in Europe as well as the
basic needs and expectations both by higher
education institutions and by companies and to
create a management toolkit with documents
such as manuals, procedures, checklists and
other forms to support the implementation of an
“apprenticeships quality management system”.
EURASHE is a partner of the project
consortium and its role includes supporting the
dissemination and making the project visible
in the European higher education sphere.
More at: https://www.eurashe.eu/
apprenticeshipq/

The project seeks to develop a database that
would provide reliable information on higher
education institutions/programmes externally
reviewed against the ESG, to be used by a
broad range of users and recognition officers,
representatives of higher education institutions
in general, students, quality assurance agencies,
ministry representatives and other national
authorities to satisfy their information needs
and support different types of decisions e.g.
recognition of degrees, mobility of students,
portability of grants/loans.
EURASHE is a partner of the DEQAR project and
its role includes supporting to the work of the
Advisory Group, consulting and providing input
to the research component and contributing to
the final conference.
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More at: https://www.eurashe.eu/deqar/

EURASHE is a partner of the IMPACCT project
consortium and its role includes supporting the
dissemination and providing policy advice.
More at: https://www.eurashe.eu/impacct/

To do so, SPRINT will standardize best practices
of quality internships identified and collected
throughout Member States, resulting in a European Quality Framework for Internships. This will
be accompanied by a guide and an interactive
online auto-assessment intended for employers
to best implement the Framework, as well as
training material for university career services
staff.
EURASHE is a partner of the SPRINT project
consortium and its role includes supporting the
dissemination and contributing to the investigation through its links with European higher
education institutions.
More at: https://www.eurashe.eu/sprint/
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SAPS

TACTIC

WEXHE

TEACHEX

Across Europe, there are large disparities in the
number of apprenticeship placements offered
to students in Professional Higher Education
(PHE). With respect to placements offered by
Small and Medium Entreprises (SMEs), a number
of barriers arise, like the absence of structures
inabling them to take on apprentices, an unclear
understanding of the value proposition, and the
unsuitability of PHE institutions to mass-market
their supply of students for placement.

The current situation in Mongolia, Cambodia and
Vietnam shows a great need for investment into
the management capacities and internationalization of the universities in the partner countries. During the last few years a huge support to
the region’s universities was provided in order to
build the research and teaching capacity. However, the management sphere was perceived as
peripheral and not that important. The structures of universities are still very conservative
and bureaucratic and even when the new managers and staff members are hired they are challenged by a lack of capacity to launch strategic
planning and governance.

The project responds to the concerns expressed
by stakeholders on the shortcomings in the
labour market orientation of HE, focusing on the
balance between practical and theoretical
learning in HE and mismatches between the
skills sets of graduates and the skills they
require during early careers.

HEIs are witnessing major changes and
challenges, which are rooted in economic,
socio-technological environments that are
part of the transition from an industrial to
an information society with new societal
demands. The quality of teaching and learning
in our universities and colleges determines
how effectively HEIs fulfil these demands,
where teaching should be a core mission and,
therefore, a core responsibility. This is both
evident in the EHEA as well as in Israel. The main
objective of TEACHEX is to improve teaching
excellence in Israeli HEIs and to stimulate
effective learning by improving the quality of
teaching in higher education.

The SAPS projects will develop supportive
materials for SMEs, while at the same time
improving the procedures PHE institutions
go throught to make them more open to
apprenticeships.
The first output will be an Apprenticeship
Quality Toolkit, which will provide a easy-to-use
management tool for PHE institutions and SMEs
to ensure the quality of apprenticeships and
a beneficial cooperation for all. Secondly, the
project will develop four hands-on booklets to
guide SMEs throught the process of launching
and managing an apprenticeship scheme.
EURASHE is a coordinator of the SAPS project.
More at: https://www.eurashe.eu/projects/
saps/

12

The TACTIC project will develop a Survey Report
on governance and management practices in
Higher Education in Vietnam, Cambodia and
Mongolia, which will outline strengths and weaknesses of the general governance and management procedures followed by HEIs in the region.
Together with the Survey Report, the project will
publish different guidelines, notably for the Management of Higher Education Institutions and
for the Establishment of Staff Advisory Office in
Vietnam, Cambodia and Mongolia universities.
EURASHE is a partner in the TACTIC project and
its role includes supporting the development of
the train-the-trainer sessions and the organisation of study visits in Europe, i.e. organising
two trainings including study visits for the top
management of the universities from Vietnam,
Cambodia and Mongolia.
More at: https://www.eurashe.eu/projects/tactic/

EU countries have experienced a substantial
increase in graduate unemployment and a
decrease of quality of their employment.
European students and graduates report
continuously that they are worried about their
careers. At the same time employers and
employers’ organisations report they are having
increasing difficulties in finding graduates with
matching skills.
The WEXHE project aims at developing nine
integrated disciplinary and entrepreneurial
models programmes, which will include
information and guidelines for the major
stakeholders of the WBL sector, namely HEIs,
SMEs, and Governmental Institutions and NGOs.
The project will also develop guidelines on
quality, management, funding, partnership and
equal opportunities.
EURASHE is a partner responsible for the
policy development of the project; this involves
drafting principles and policies and conducting
consultation at the EU level.

The TEACHEX project will develop five training
modules, which will be available on the project’s
website. The modules address the following
topics: Mobile Learning, Problem Based
Learning (PBL), the Lecturer as a Producer,
Design Thinking for Meaningful Learning, and
Diverse and Accessible Instruction.
EURASHE is a partner in the TEACHEX
project and its role involves supporting
the implementation and the promotion of
the project’s activities and outcomes and
transferring capacities from the European
Higher Education Area to Israel.
More at: https://www.eurashe.eu/projects/
teachex/

More at: https://www.eurashe.eu/projects/
wexhe/
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4
finished
projects

1

EQUIP
Researches on how the Standards and
Guidelines for Quality Assurance in the
European Higher Education Area (ESG) have
been implemented and applied showed that
they have been successful in promoting an
understanding of good practice in Quality
Assurance and have impacted the development
of QA at system and institutional level. However,
it also demonstrated how implementation is
not consistent across the EHEA, meaning that
further work is necessary to exploit the ESG as
a tool for supporting the development of high
quality education. Furthermore, following the
adoption of the revised ESG in 2015, HEIs and
QA agencies need to implement changes in
order to comply with the revised version and
this required a multi-level approach involving all
stakeholders.

2
The main output of the EQUIP project was
the Report “Enhancing quality: from policy to
practice”, which examined the impact that the
ESG revision has had on relevant stakeholder,
the changes in practices necessary to comply
with new elements of the ESG, and innovative
approaches to tackle potential challenges. The
study, which concludes with recommendations
for developing the quality of higher education
through the use of the ESG, was presented
during the 2018 Ministerial Conference in Paris.
Second output was the Comparative analysis
of the ESG 2015 and the ESG 2005, proving
a support in understanding the changes and
how the Higher Education community could
apply them. The project has also organized
different training events (two webinars and
three workshops) on the ESG 2015, allowing
stakesholders to exchange their views. Finally,
the EQUIP project created Focus groups which
contributed to finding innovative ways to
embed the ESG as a tool for change through the
discussion with stakeholder-specific groups.
EURASHE was a coordinator of the EQUIP
project.
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BEEHiVES
One of the problems in European Higher
Education is the lack of a strong cooperation
within the “knowledge triangle”, which is
responsible for excellence in education and
regional development. BEEHiVES created tools
and measures that determined a fundamental
step-change in terms of employer involvement
in programme and curriculum design, validation,
accreditation and award processes–placing
employers and the needs of the labour market at
the centre of the education offer.
The project published three reports
summarising the experiences of PHE
institutions in 6 European countries, namely
Belgium, United Kingdom, Czech Republic,
Malta, Spain, and Germany. BEEHiVES
also developed an “Interactive Guide to
Collaboration”, which is a mini-site presenting
in a visual way the project’s understanding of
the strategic triangle (students-education,
institutions-employers) and its main findings.

Finally, the project’s Final Conference
“Creating Relevant Learning Experiences:
employers’ involvement with higher education”
disseminated the findings of the BEEHiVES
project and provided practictioners, educational
managers and policy makers with the
opportunity to gain a greater insight on how the
challenges and gaps of work and learning issues
can be overcome.
EURASHE was a partner in the BEEHiVES
project and its role involved the support of
the research and dissemination of the project
through its vast project experience in Higher
Education and its strong ties with European
higher education institutions.
More at: https://www.eurashe.eu/projects/
beehives/
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3

PROCSEE
The EC Communication on “Rethinking
Education: Investing in Skills for Better socioeconomic outcomes” highlighted significant
discrepancies between countries across
Europe in their development of VET and PHE.
It specifically pointed out that while some
European countries have world-class VET and
PHE systems (Germany, Austria, Denmark,
etc.), many others, typically in southern Europe,
lagged behind in terms of participation, quality
outcomes and attractiveness.
The main innovation introduced by the PROCSEE
project was the “Regional centre for PHE
Excellence”, composed by stakeholders from
universities, business sector, student bodies
and government and under which each of
the participating countries - Czech Republic,
Hungary, Slovenia, Croatia and Romania hosts
a national committee for PHE Excellence and
shares expertise.

4
The PROCSEE project also published a
collection of over 120 Best Practices in PHE
Excellence in Europe, collected by the project
experts during its lifetime. Each case showed a
successful (efficient, effective and evidenced)
policy intervention, which has been applied
to address the challenges to PHE identified
anywhere in the world. The project has also
produced three publications and the reports
“Policy Challenges for Professional Higher
Education in Central and South-Eastern
Europe”, “Policy Directions for Professional
Higher Education in Central and South-Eastern
Europe”, and “D4.4 Operational Plan for the
Regional Centre for PHE Excellence”.
EURASHE was a partner in the PROCSEE project
and, as the main representative of the PHE
sector in Europe, its role involved providing
access to best practices from around the
continent, supplying expert contacts for peerlearning activities, vastly increasing the reach
of the project’s dissemination activities, and
providing links to European higher education
policies.

CALOHEE
For more than 10 years Higher Education
institutions (HEIs) in Europe have been called
upon by their Ministers of Education to base
their degree programmes on competences
and learning outcomes in the framework of the
Bologna Process. However, in different papers
produced in the framework of the BFUG, a
serious concern has been expressed about the
actual implementation of this core element.
The academic community felt an insufficient
pressure and a lack of incentives as well as
evidence of the effectiveness of the Learning
outcomes approach.The CALOHEE project
expected to rekindle the fire, which was so
inspirational during the first six years of the
Bologna process, attracting the attention not
only of individual academics, but also of the
management of schools, faculties, universities
and policy makers at local, regional, national and
European level.

The CALOHEE project produced the Subject
Area Qualifications Reference Frameworks
(QRF), which were based on a merger of the
Qualifications Framework of the EHEA and the
European Qualification Framework for Lifelong
Learning. The project has also published five
Guidelines and Reference Points Brochures for
its five subject areas (Civil Engineering, Teacher
Education, History, Nursing, and Physics).
EURASHE was a partner of the CALOHEE project
and member of the project’s Advisory Board.
Its role was therefore to advise and support,
keeping the project on track and ensuring the
maximum impact.
More at: https://www.eurashe.eu/projects/
calohee/

More at: https://www.eurashe.eu/projects/
procsee/
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Events

EQUIP

11
events
organized

1000
and more
participants

Breakfast event

UAS4EUROPE
for FP9

27 February 2018 Brussels, Belgium

Croissant event

EURASHE together with other project partners
organised the final event of ‘Enhancing quality
through innovative policy & practice (EQUIP)’
project on the 27th of February, 2018. The
final project conference gathered about 100
participants to present the outcomes of the
project activities. The event focused on the
presentation of effective and innovative ways
to use the revised ‘Standards and Guidelines
for Quality Assurance in the European Higher
Education Area (ESG)’ for all stakeholders of
higher education (hereafter – HE) as a tool
for the long-term quality enhancement in
the European HE area. During the event was
also presented the EQUIP Study and policy
recommendations emerging from the project
activities.

28 February 2018 Brussels, Belgium

More information: https://www.eurashe.
eu/register-for-equip-breakfast-event-andwebinar/.

Leaders and representatives from various
UAS and European organisations met on the
28th of February to discuss what FP9 can
offer to the UAS and also what the UAS can
offer to FP9. Kurt Vandenberghe, Director for
Policy Development and Coordination at EC’s
DG Research and Innovation appreciated a
potential role of UAS in connecting research
agenda with society, its needs, but also society’s
appreciation of research and innovation. The
roundtable’s discussion lead to the conclusion
that there seems to be a good basis for further
engagements of UAS in FP9. EURASHE is a
co-founder of UAS4Europe network.
More information: https://uas4europe.eu/
events/past/croissant-event-uas4europe-forfp9/.

from

54
different
countries
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28th EURASHE
Annual Conference

•

Dr. Ulf-Daniel Ehlers, Professor at the
Baden-Wurttemberg Cooperative State
University in Karlsruhe/ Vice President of
EURASHE

19-20 April, 2018 Tallinn, Estonia

•

Mr Alar Kolk, President of European
Innovation Academy

EURASHE organised its 28th Annual Conference
‘Partnerships for a Digital Future – Strategic role
of professional higher education for society‘ in
Tallinn (Estonia) on 19-20 April 2018. The Annual
Conference was a two-day event hosted by the
Estonian Rectors’ Conference of Universities of
Applied Sciences (RKRN) with the support of the
Ministry of Education and Research.
The first day of the conference focused more on
the HE educational policies and academic issues
and the second day focused on the relevant
policies and expectations from and partnerships
with the businesses. It is aimed at universities of
applied sciences’ leaders, the entire community
of professional higher education, European
businesses and public institutions and European
students’ representatives to share their
experience and learn about trends, models and
inspiring practices.
The keynote speakers of the event were:
•

Mrs Mailis Reps, the Minister of Education
and Research of Estonia

•

Mr Dirk Van Damme, Head of Division,
Directorate for Education and Skills at the
OECD

•

Mrs Ellen Hazelkorn, Partner and
International education policy consultant,
BH Associates

•

Prof. Dr. Todd Davey, researcher,
practitioner, speaker on the topics of
Entrepreneurship and University-Business
Cooperation (UBC)
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Moments of the Conference: https://www.
youtube.com/watch?v=5o_l2Y_axcM.

EURASHE Summer
Cocktail event
on trends and
developments in
European higher
13 June 2018 Brussels, Belgium

The third UAS
Leadership Forum
19 April, 2018 Tallinn, Estonia
2nd UAS Leadership Forum took place in the
afternoon of Thursday, 19 April in parallel to
other sessions of the conference and gathered
more than 30 participants from all over Europe.
UAS Leadership Forum focused on three
specific issues:
•
•
•

Role of UAS within diversified systems;A3.1_
EURASHE2018 activities
Mutual interaction and collaboration
between UAS and the world of work;
Challenges for digital transformation of UAS.

Moments of the Forum: youtube.com/
watch?v=JBenzXEi6Y0

EURASHE invited all the members of
Professional higher education community to the
‘Summer cocktail event’ which took place on the
13th of June at Erasmus university of Applied
Sciences.
This EURASHE event provided an overview of
trends and developments in European higher
education that should create a basis for further
discussion on challenges, further priorities
and initiatives. EURASHE President Stéphane
Lauwick shared a summary of key issues coming
from the Paris ministerial conference including
EURASHE statement, David Crosier (EURYDICE)
presented data on Bologna process reforms.
Therefore, besides that, attention were given to
research agenda, European university networks
and findings from BEEHiVES project. Discussion
was followed by a summer drink and opportunity
to network and exchange views on further
issues.
More about the event: https://www.eurashe.eu/
eurashe-invites-to-summer-cocktail-event/

Conference on
Work-based learning
14-15 June 2018 Leuven, Belgium
The conference invited participants to discuss
whether higher education, employers and
other stakeholders can take to structure and
implement strategies and curricula to enable
students and employees to learn through, for
and in work environments.
The conference contributed to approaches
that higher education, employers and other
stakeholders can take to structure and
implement strategies and curricula to enable
students and employees to learn through, for
and in work environments. Work-integrated
learning (WIL), work-based learning (WBL) and
apprenticeships have already started to develop
these relationships and the conference looked
at the key skills employers look for, and how
these essential competencies can be embedded
in HEIs’ curricular and structures. This
conference offered expertise and discussion to
practitioners, educational managers and policy
makers with the opportunity to gain greater
insight into how the challenges and gaps of
work and learning issues can be overcome and
to develop the pedagogy and systems to the
benefit of engagement with learning for and in
work.
More about the event: https://www.eurashe.
eu/calendar/creating-relevant-learningexperiences/
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4th UAS Leadership
Forum
11 October 2018, Brussels, Belgium
In October 2018 EURASHE invited Universities
of Applied Sciences (hereafter “UAS”) leaders
to gather at the 4th UAS Leadership Forum
in Brussels. Top UAS representatives had an
opportunity to exchange views on various
aspects on benchmarking higher education
systems, mission and role of UAS and practical
issues of translating these into the European
universities network initiative. The debate built
upon the preliminary findings from the OECD
project ‘Benchmarking higher education system’
which provided an exclusive opportunity to
get first insights into the in-depth analysis of
the HE systems performance with a focus on
UAS role, its main strengths and challenges,
conclusions how and why some higher
education systems perform better in some
areas than others. The Danish University college
Absalon complemented with their conclusions
on mapping a position and concept of UAS
within the landscape of higher education in
the Denmark, Netherlands, Germany, Norway,
Sweden and Finland. The participants reflected
on potential UAS engagement within the
European university networks initiative based
on the practical experience of Flemish UC
Leuven Limburg in building a partnership for the
upcoming European Commission’s ‘pilot’ call.
More at: https://www.eurashe.eu/eurasheinvited-universities-of-applied-sciencesleaders-to-gather-for-the-4th-time/
https://www.youtube.com/
watch?v=JBenzXEi6Y0
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Roundtable on
Teaching and
Learning

UAS on the Horizon
of the EU
Croissant event

13th European
Quality Assurance
Forum

11 October 2018, Brussels, Belgium

25 September 2018, Brussels Belgium

15-17 November 2018 Vienna Austria

The innovation in teaching and learning still
remains very relevant, due to increased
numbers of (non-traditional) students and their
more and more diverse profiles, increasing
impact of digital technology in education and
the need to adopt to the age where lifelong
learning is an imperative. Learning and teaching
agenda has been attracting more attention
within the European Higher Education Area
and is one of the issues discussed within the
working plan of the Bologna process between
2018 –2020. The input for the discussion on
emerging challenges and possible systemic
solutions focused on student success and dropout risks. The roundtable focused on student
success and drop-out risks.

UAS4EUROPE, a network co-founded by
EURASHE, organised the second ‘Croissant
Event’ in Brussels to highlight the point of
view and position paper of the UAS in Europe
regarding the proposal of the European
Commission (EC) on the new research program
‘Horizon Europe’. More than 80 EU-liaison
officers of UAS, staff members, policymakers
and directors from more than 20 European
countries participated that morning at the
Permanent Representation of the Netherlands
to the EU in Brussels. Special invitees were
Fabienne Gautier, Director at the DG RTD of the
European Commission, and Angelika Niebler,
Member of the European Parliament (EP) and an
important voice in the ITRE Committee of the
EP.

The 13th European Quality Assurance Forum,
co-organised by EURASHE, focused on how
institutions and quality assurance agencies can
build systems that encompass a broad range
of activities, including learning and teaching,
research, governance and administration, and
service to society. Each year EQAF provides
a platform for discussion, professional
development and exchange of experiences
among the main stakeholders in QA. Specifically,
the Forum was of interest to rectors and
vice-rectors responsible for QA, QA officers
in higher education institutions, students, QA
agency staff and researchers working on higher
education or the QA field.

Šimon Stiburek, Higher Education Consultant
and Researcher, provided an overview of the
Czech study on the reasons and causes of dropout rates and pointed to the need for revision
of processes as well as content of teaching and
learning as a central part of the response.
Anastasia Demydenko, Research Assistant
at the Simone Veil Research Centre for
Contemporary European Studies-National
Jean Monnet Centre of Excellence, gave a
presentation on student centered learning
principles, trends on teaching and different
learning methods.

More about the event: https://uas4europe.
eu/events/past/croissant-event-on-horizoneurope/

EURASHE Quality
Community of
Practice
11 November, 2018 Eisenstadt, Austria
The EURASHE Community of Practice has been
launched as a platform for quality management
practitioners and leaders from (professional)
higher education institutions with an objective
to provide opportunity for mutual learning,

More information: https://eua.eu/
events/14:13th-european-quality-assuranceforum.html

exchange of views and experience regarding
the driving principles, various approaches to
quality assurance and building quality culture,
as well as very concrete tools and instruments
related to quality of various aspects of
professional higher education.
The QA CoP focused on 3 separate, yet
interlinked issues:
• QA of work-based learning elements of
studies
• QA of students’ engagement
• QA of external stakeholders’ engagement
(region, world of work)
More about the event: https://www.eurashe.
eu/eurashe-annual-qa-community-of-practiceevent-took-place-in-eisenstadt/
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Events

Representing PHE at European level

European Commision Structures

6%

7,3%

150

18%

Total number of
events attended

EURASHE
internal structures
events

EQF Advisory Group

Bologna Follow-up Group (BFUG)

ET2020 Working Group

BFUG Board

Directors General for
Higher Education meetings

Advisory Group (AG) on Learning & Teaching
(co-chairing)

Eurograduate Advisory Group

Bologna Implementation Coordination Group
(BICG)

Europass Advisory Group

Peer support groups on: Qualifications
Frameworks, Recognition, Quality Assurance

VET Stakeholders’ Group

AG on non-implementation

European Alliance for Apprenticeships

AG on Diploma Supplement

EURASHE events

Representation at
members’ events

8%

EHEA/Bologna Structures

European University Networks
initiative consultations

48%
Representation
and meetings

Other Structures and Organizations
Council of Europe: Steering Committee for
Education, Policy and Practice (CDPPE), CDPPE
subgroup for HE, National correspondents on
NQF

E4 Group (ENQA, ESU, EUA, EURASHE)
EQAR Executive Board, General Assembly
and Register Committee

UAS4EUROPE Platform

VET4EU2 Platform

Life-long Learning Platform

Digital Bologna Initiative

Project events

12,7%
Events-representation
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Policy
achievements
EURASHE policy
statement for the EHEA
Ministerial Conference in
Paris
EURASHE presented a policy statement for the
European Higher Education Area (hereafter –
EHEA) Ministerial Conference which took place
in Paris on the 24-25 of May. EURASHE’s policy
paper included recommendations to ministers
to release the full potential of professional
higher education and, therefore, to:
•
•
•
•
•
•

Support Regional Engagement
Promote life-long learning
Recognise short-cycle Higher Education
Support innovation in learning and teaching
Recognise the role of learning and teaching
Respect and promote diversity within Higher
Education

Besides that, EURASHE invited the other
stakeholders to engage into more constructive
dialogue and joint action in order to build a
joint vision which enables Europe to progress
on transforming higher education institutions
into meeting the 21st Century challenges
and stakeholder expectations. Within this
context EURASHE committed to the mapping
and promotion of policy developments,
identification of relevant instruments, as well
as sharing experience and good practices at
systemic and institutional levels.
Full statement here.

A Bachelor is a
Bachelor - Statement
on Recognition of
Qualifications

Statement on the future
of the European Institute
of Innovation and
Technology (EIT)

EURASHE published its position on the
recognition of qualifications. The statement
responds to the EU’s public consultation
on promoting the mutual recognition of
qualifications and study periods abroad. This
should serve for further EC recommendations
within the discussion on European Education
Area.

In view of the forthcoming revision of the
Regulation establishing the European Institute
of Innovation and Technology (EIT) and the
adoption of its Strategic Innovation Agenda for
the period 2021 – 2027, EURASHE expressed
its support to the EIT’s efforts to integrate
the knowledge triangle of higher education,
research and innovation and, thus, to reinforce
the Union’s innovation capacity and address
societal challenges. Although certain progress
has been made since the creation of the EIT,
much more needs to be done to bring more
concrete results and tangible benefits in the
future.

EURASHE holds the view that each level of
the three-tier system including the Short
Cycle Higher Education has a generic quality
and value, irrespective the ‘status’ of the
institution and the type of student. Therefore,
the Association’s Statement includes 4 main
arguments for further, effective implementation
of instruments for easier recognition and
enhancement of mobility of students and
graduates within Europe.
•
•
•
•

Automatic recognition;
Alignment of access and admission
procedures, also on the institutional level;
Cross-national cooperation and
(international) mobility;
Full recognition of the ‘Short Cycle
Qualification’.

EURASHE stresses that the concept of
recognition is one of the key principles for
students’ mobility within the European Higher
Education Area (EHEA), graduates and labour
force within EU. Smooth and easy recognition
of qualifications, academic achievements
and other learning makes a part of the desired
vision driving developments within the Bologna
process.
Full statement here.
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In the Statement EURASHE called for more
and better opportunities for involvement of
Universities of Applied Sciences (UAS) in the
existing and forthcoming Knowledge and
Innovation Communities (KICs). This call is
motivated by the proven capacity the UAS
have to connect with the real economy, in
particular the SMEs, and the society. The close
cooperation between UAS and companies is
not only evident in their applied RTI-profile, but
also in the profile of their researchers. Besides
their specific scientific competences they also
have the necessary practical experience in the
respective professional fields, and the ability
to adopt the entrepreneurial perspective and
to convey this perspective to their students. In
many places new business centres and SMEs’
incubators have been established, as well as
office facilities and other services for students
finding new businesses.
Read the full statement here.

•

Contributed to the Position paper on
European Union policy after 2020 on
Vocational and Educational Training.
Read the Position paper here.

•

Contributed to the UAS4Europe Position
paper on Horizon Europe.
Read the Position paper here.

•

Contributed to the UAS4Europe Position
paper on European Universities.
Read the Position paper here.

Highlight of
the year
QA Community of
Practice
The EURASHE Community of Practice
(hereafter- QA CoP) was launched in 2018 as a
platform for quality management practitioners
and leaders from (professional) higher education
institutions with an objective to provide
opportunity for mutual learning, exchange of
views and experience regarding the driving
principles, various approaches to quality
assurance and building quality culture, as well as
very concrete tools and instruments related to
quality of various aspects of professional higher
education. The long-term objective of the QA
CoP is to enhance a collective knowledge base
with European-wide applicability that, when
put in practice at institutional level, improves
individual institutions’ performance and can
have a positive impact on improving their
approach and achievements within addressed
issues.
The first QA CoP event took place in Eisenstadt,
Austria.
More information here.
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Total engagements
(comments, reactions
and shares) increased

Budget

90%
Increase of
mentions

+14 times
Facebook

Codes

Financial year

(2018)

(in units EURO)

I. Operating Income

70/74

448 195

A. Membership fees

700

128 035

B. Other operating income

74

320 160

II. Operating Charges

60/64

401 722

III. Operating Profit/Loss

70/64

46 743

IV. Financial Income

75

10

C. Other financial income

752/9

10

V. Financial Charges

65

612

C. Other financial charges

652/9

612

IX. Profit or Loss for the period

70/66

45 871

Twitter

Average reach
increased

+11 times

11%

Increase of
followers

Average posts
engagement
increased from

2,94%
to 4,95%

LinkedIn

+8000
active contacts
representing Higher education
field, businesses and
students

49%

Increase of
followers
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Newsletter
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EURASHE
www.eurashe.eu
Ravensteingalerij 27/3,
1000 Brussels,
Belgium
30

